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PREAMBLE 


THIS AGRESUENT, MADE THIS DAY OP SEPTEMBER, 1993, BY 

AND BETWEEN: TOWNSHIP OP EWING, A MUNICIPALITY IN THE COUNTY OF 
MERCER, STATE OF NEW JERSEY, KEREINAFTER REFERRED TO AS THE 
*'EMPLOYER“ , AND EWING POLICE SUPERIOR OFFICERS ASSOCIATION, 

OF EV7ZNG TOWNSHIP, NEW JERSEY, HEREINAFTER REFERRED 
TO AS THE "ASSOCIATION". 

I'THEREAS, THE PARTIES HERETO HAVE CARRIED ON COLLSCIIVS 
BARGAINING NEGOTIATIONS FOR THE PURPOSE OF DEVELOPING AND CONCLUDING 
A CENEZUVL AGREEMENT COVERING WAGES, HOURS OF WORK AND OTHER 
CONDITIONS OF EMPLOYMENT OP THE SUPERIOR OFFICERS, WHO ARE MEMBERS 
OF THE POLICE DEPARTMENT OF THE TOWNSHIP OP EWING. 

MOW, THEREFORE, IN CONSIDERATION OP THESE PROMISES AND MUTUAL 
AGREEMENTS HEREIN CONTAINED, THE PARTIES HERETO AGREE WITH EACH 
OTHER WITH RESPECT TO THE EMPLOYEES OF THE EMPLOYER, AS HEREINAFTER 
DEFINED, RECOGNIZED AS BEING REPRESENTED BY THE ASSOCIATION, AS 
FOLLOWS! 
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ARTICLE I 


RBCOCSNITZON AMD SCOPE OP AGREEMENT 


SECTION 1.01 

THE SUFLOYER RECOGNIZES THE ASSOCIATION AS THE SOLE AND/OR 
EXCLUSIVE BAROAZNIKa AGENT FOR THE PURPOSE OP ESTABLISHING SALARIES/ 
NAGBS/ HOURS AND OTHER CONDITIONS OP EMPLOYMENT FOR ALL ITS MEMBERS. 

SECTION 1.02 

TBS BARGAINING UNIT SHALL CONSIST OP ALL SERGEANTS. LIEUTENANTS. 
AND CAPTAINS, HHO ARE MEMBERS OP THE POLICE DEPARTMENT OP THE 
TONNSBIP OF EWING. COUNTY OF MERCER AND STATS OF NEW JERSEY. 

SECTION 1.03 

THIS AGREEMENT SHALL GOVERN ALL WAGES. KOtTRS AND OTHER 
CONDITIONS OP EMPLOYMENT AS HEREINAFTER SET PORTS EXCEPT THAT IT IS 
RECOGNIZED THAT THE UANAGEHENT OP THE TOWNSHIP. THE CONTROL OF ITS 
PROPERTIES AND MAINTENANCE OF ORDER AND EFFICIENCY, IS SOLELY A 
RESPONSIBILITY OF THE TOWNSHIP. ACCORDINGLY. THE TOWNSHIP RETAINS 
THE RIGHTS, ZNCLUDING BUT NOT LIMITED TO, SELECTING AND DIRECTING 
THE WORK FORCES. INCLUDING THE RIGHT TO HIRE. SUSPE23D OR 
DISCHARGE FOR JUST CAUSE, ASSIGN, PROMOTE OR TRANSFER WITHIN TEE 
DEPARTMENT, TO DETERMINE THE AMOUNT OP OVERTIME TO BE WORKED, TO 
RELIEVE EMPLOYEES FROM DUTY BECAUSE OF LACK OP WORK, CONSISTENT 
WITH N.J.S.A. 40Ail4-lS, ET SEQ., TRANSFER, AND DECIDE THE NUMBER 
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AND LOCATIONS OP ITS PACILITIBS, STATIONS, ftTC., TO DETERMINE THE 
WORK TO BE PBRPORMBS WITHIN THE UNIT, MAINTENANCE AND REPAIR OP 
EQUIPMENT, AUOONT OF SUPERVISION NECESSARY, MACHINERY, METHODS, 
SCHEDULES OF WORK TOGETHER WITH SELSCTION, PROCUREMENT, DESIGNING, 
BVGINEERINa AND THE CONTROL OF SQUIPKCn* AND MATERIALS, PURCHASE 
SERVICES OF OTHERS, CONTRACT OR OTHERWISE SECBPT AS MAY BE 
OTHERWISE SPECIFICALLY LIMITED BY THIS AGREEMENT. 

SECTION 1.04 

IT IS AGREED THAT CURING TBS TERM OP THIS AGREEMENT, NEITHER 
THE ASSOCIATION, ITS OFFICERS OB MEMBERS, SEALL INSTIGATE, CALL, 
SANCTION, CONDONE, OR PARTICIPATE IN ANY STRIKE, SLOW DOWN, 
STOPPAGE OF WORK, BOYCOTT, ILLEGAL OR UNLAWFUL PICKETING, OR 
WILLFUL INTERFERENCE WITH TBS SSTAB1,ZSEED PROCEOURBS AND POLICIES, 
AGAINST OR WITBXN TBS TOWNSHIP OF EWING AMD THERE SHALL BE NO LOCK 
OUT OP EMPLOYEES BY THE EMPLOYER. 

IN THE EVENT THAT ANY OP THE EMPLOYEES VIOLATE THE PROVISIONS 
OP THE ABOVE PARAGRAPH, THE ASSOCIATION SHALL TARS THE NECESSARY 
STEPS TO HAVE EMPLOYEES WHO PARTICIPATED IN SUCH ACTION SACK TO 
THEIR <7068, FORWARD COPY OP SUCK ORDER TO THE EMPLOYER AND USB 
EVERY MEANS AT ITS DISPOSAL TO INFLUENCE THE EMPLOYEES TO RETURN 
TO WORK. 
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ARTIOM II 


COXJjRCTIVZ BARGAINING PKOCSCURB 


SECTION 2.01 

COLIKCTIVE BARGAINING WITH RESPECT TO RATES OF PAY, HOURS OP 
WORE AND OTBSR CONDITIONS OF ZHPZ.OYHENT SHALL BE CONDUCTED BY THE 
DULY AOTBORIZED BARGAINING AGENT OF EACH OF TRE PARTIES. 

SECTION 2.OS 

COLLECTIVE BARGAINING MEETINGS SHALL SB HELD AT TINES ftm 
PXACS8 MUTUALLY COHVBNZBlT AT THE REQUEST OF EITHER PARTY. 

SECTION S.03 

THE PRESIDENT OF THE ASSOCIATION AND BIS DESIGNEE SHALL 
PARTICIPATE IN COLLECTIVE BARGAINING MEETINGS CALLED POR THE PURPOSE 
OF NEGOTIATION 07 TEE COLLECTIVE BARGAINING AGREEMENT AND 
WILL BE EXCUSED FROM BIS WORE ASSIGNMENT, WITHOUT LOSS 07 PAY, POR 
SAID COLLECTIVE BARGAINING MEETINGS. 

THE ASSOCIATION HAY HAVE AM ADDITIONAL MEMBER PARTICIPATE IN 
COLLECTIVE BARGAINING MEETINGS CALLED POR THE PURPOSE OP 
NEGOTIATION OF THE COLLECTIVE BARGAINING AGREEMENT, BUT RE WILL NOT 
BE EXCUSED FROM SIS WORK ASSIGNMENT NOR WILL HE BE PAID POR THE 
LOSS OF PAY POR SAID COLLECTIVE BARGAINING MEETINGS. SAID ADDITIONAL 
ASSOCIATION lOSMSBR HAY ATTEND APORSUENTIONED COLLECTIVE BARGAINING 
MEETING PROVIDED TEAT HE SHALL NOT BE ON DUTY DURING THE COURSE 
OF SAID NEGOTIATIONS. 
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ARTICtS 111 


CONDUCTIKO ASSOCIATION BUSINESS ON SMPLOYER'S TIME 

SECTION 3»01 

THE ASSOCIATION PASSIOBNT, OR HIS DESIONES, SHOUX.D BE 
CRANTED A AEASONABI.B AMOUNT O? TIME DDRINQ BIS REOULAR NORKZNO 
BOORS, WITHOUT LOSS OP FAY, TO PRESENT, DISCUSS AND ADJUST 
QRIEVANCES WITB THE TOWNSHIP. HE SHALL NOT LEAVE HIS WORK WITHOUT 
rZRST OSTAXNZNO PERMISSION OP HIS IMHEOZATB SUPERVISOR, WHICH 
PERMISSION SHALL NOT BE UNREASONABLY WITHHELD. 

SECTION 3.02 

THE PRESIDENT OP THE ASSOCIATION, THE VICE PRESIDENT OR THEIR 
DESIGNEES SHALL BE PERMITTED, WITHOUT LOSS OP PAY, TO ATTEND THE 
ANNUAL PBA STATE AND NATIONAL CONVENTION. 

SECTION 3,03 

WHENEVER A POLICE OFFICER OP AH ORGANIZED POLICE 
DEPARTMENT IN TSS STATE OF NEK JERSEY IS KILLED IN THE LIKE OP 
DUTY, ONE <1> MEMBER OF THE SUPERIOR OFFICER'S ASSOCIATION, AS 
DESIGNATED BY TEE SOA PRESIDENT, SHALL BE GIVEN OHB (I) SAY OFF 
WITH PAY TO ATTEND THE FUNERAL, AND THE TOWNSHIP OP BWINO WILL 
PROVIDE A EWING TOWNSHIP POLICE CAR FOR THE USUBER WITH THE 
APPROVAL OF THE CHIEF OF POLICE OR HIS DESKnTBB. SAID APPROVAL 
SHALL NOT BE UNREASONABLY WIT HHE LD - 
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SECTION 3,04 

THE SCPERIOR OFFICER'S ASSOCIATION SHALL RECEIVE TWENTY (20) 

"SOA BUSINESS DAYS" PER CALENDAR YEAR. THESE DAYS MAY BE TAKEN BY 
THE PRESIDENT, HIS DESIGNEEO), OR BOTH. THESE DAYS SHALL BE USED FOR 507 
BUSINESS WITHIN THE DISCRETION OP THE PRESIDENT SUBJECT TO PRIOR 
DEPJVRTMENTAL NOTIFICATION- THIS PROPOSAL SPECIFICALLY EXCLUDES 
CURRENT BENEFITS SUCH AS CONVENTIONS. 
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ARTICLE IV 


EQOAL TREATMENT 


SECTION 4.01 

THE EMPLOYER AGREES THAT THERE SHALL BE NO DISCRIMINATION 
OR FAVORITISM FOR REASONS OF SEX, AGE, NATIONALITY, FACE, RELIGION, 
POLITICAL AFFILIATION, ASSOCIATION MEMBERSHIP OR ASSOCIATION 
ACTIVITIES. 

THE TOWNSHIP AND THE ASSOCIATION AGREE NOT TO. INTERFERE 
WITH THE RIGHT OF EMPLOYEES TO BECOME OR NOT BECOME MEMBERS OF 
THE ASSOCIATION AND FURTHER THAT THERE SHALL BE MO DISCRIMINATION 
OR COERCION AGAINST ANY EMPLOYES BECAUSE OP ASSOCIATION MEMBERSHIP 
OR NON-HEKSERSHIP. 
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XfiTICLZ V 


PAY TREATMENT VOR EXTENDED ILLNESS 

SECTION 5.0i--eiCK LEAVE 

1. hembers op the association shall be entitled to receive 

PULL PAY FOR A PERIOD OP TWO HUNDRED AMD PIPTY-ONE (251) WORKING 
DAYS FOR ABSENCE PROS WORK DUE TO SICKNESS AS HEREINAFTER DEFINED. 
SICK LEAVE IS DEFINED TO MEAN ABSENCE PROH DUTY OP A MEMBER BECAUSE 
OP PERSONAL ILLNESS, ACCIDENT OR DISABILITY NOT SERVICE CONNECTED, 
BY REASON OF WHICH SUCH UEKBER IS UNABLE TO PERFORM THE USUAL 
CajTlES OP HIS POSITION, PROVIDED THAT SUCH SICKNESS OR DISABILITY 
WAS NOT THE RESULT OF CROSS NEGLECT OR MISCONDUCT ON THE PART OP 
SUCH MEMBER AND FURTHER PROVIDED THAT THE POLICE SURGEON OR 
TOWNSHIP PHYSICIAN CERTIFIED THAT SAID SICKNESS, ACCIDENT OR 
DISABILITY PREVENTS THE MEMBER PROM CARRYING ON THE NORMAL DUTIES 
OP A SUPERIOR OFFICER. 

2. IN ADDITION TO THE SICK LEAVE SET FORTH ABOVE, EACH 
MEMBER OF THE ASSOCIATION SHALL BE ENTITLED TO TWELVE (12) SICK 
DAYS PER CALENDAR YEAS. WHICH SICK DAYS MAY BE ACCUMULATED. IN THE 
EVENT THAT ANY MEMBER OF THE ASSOCIATION IS ABSENT POR MORE THAN 
THE AFOREMENTIONED ACCUMULATEO SICK DAYS, EACH DAY IN EXCESS OF THE 
aforementioned accumulated SICK DAYS SHALL BE DEOUCTEO FROM THE TWO 
HUNDRED AND PIFTY-ONE (251) DAY PERIOD. AT ANY TIME TEAT A MEMBER 
OF THE ASSOCIATION BAS LESS THAN TWO HUNDRED AND PZFTY-ONE (251) 
DAYS, HE MAY ACCUKDtATE SICK I.EAVE OP TO THE TWO HUNDRED AND 
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PIPTY-ONE (251) DAY PEHIOD BY ADDING THE DAYS DESS THAN TWELVE (12) 
NOT USED IN ANY ONE YEAR TO HIS ACCUKOLATED TOTAL DAYS. NOT TO 


EXCEED TWO HUNDRED AND FIFTY-ONE (351) DAYS. 

3. EACH WEMBER OF THE ASSOCIATION SHALL BE PERMITTED TO USE 
OP TO A TOTAL OP NINE (9) OP THE TWELVE <12) SICE DAYS PER CALENDAR 
YEAR FOR SICR LEAVE EMERGENCIES IN THE IMMEDIATE FAMILY; IN THE 
CASE OP WIFE, SON, DADOBTER/ MOTHER AND FATHER. 

THE EMERGENCY SICK LEAVE XS STATED ABOVE WILL BE PROVIDED TO 
EACH ASSOCIATIC^ MEMBER AT THE DISCRETION OP THE CBIEP OP POLICE OR 
BIS DESIGNEE. THE INTERPRETATION OF EMERGENCY WILL BE DETERMINED 
BY TEE CHIEF OF POLICE OR HIS DESIGNEE. 

SECTION 5.02--DJSABILITY I,EAVE 

ANY KEHBER OF THE ASSOCIATION WHO IS DISABLED BY ANY INJURY 
INCURRED IN THE PERFORMANCE OP SIS POLICE DUTIES OR BY ILLNESS AS 
A DIRECT RESULT OF OR ARISING OUT OF AND IN THE COURSE OF HIS 
EUFLOYKENT SHALL BE GRANTED A LEAVE OF ABSENCE WITH POLL PAY FOR A 
PERIOD NOT TO EXCEED ONE YEAR. ANY SUCK WORK CONNECTED INJURY OR 
ILLNESS CONVALESCENCE TIME DURING THE COURSE OP THE ONE YEAR SHALL 
NOT BE CHARGED AGAINST BIS SICK LEAVE ALLOWANCE OR HOLIDAY 
ALLOWANCE. AFTER TSB SAID ONE YEAR, THE EHPLOYBX SHALL HAVE TO USE 
BIS VACATION OR SICK LEAVE TIME FOR THE ADDITIONAL TIME HE IS OUT. 

IN THE EVENT AN INJURED EMPLOYEE RECEIVES TEMPORARY DISABILITY 
UNDER WORKER’S COMPENSATION UORIMO THE COURSE OF THE AFOREMENTIONED 
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ONZ YEAR, Ue IS TO ENIJORSE SAID DRAFT PAYABLE TO THE TOWNSHIP OF 
EWItfC SOLELY AND IS TO TENDER SAID DRAFT TO THE CLERR OF THE 
TOWNSHIP OP SWING. SAID TENDER OF DRAFT TO THE TOTWSHIP OP EWING 
WILL BE IN WAY OP REIKBORSEMZNT TO THE APOREliENTIONED TOWNSHIP 
TOWARD PAYMENT OF THE INJURED EMPLOYEE'S FULL SALARY DURING THE 
COURSE OF THE ONE YEAR, AND IN THE EVENT THAT THE INJURED BMPLOYEB 
DOES HOT ENDORSE AND TURN OVER THE AFOREMENTIONED DRAFT TO THE 
TOWNSHIP CLERK, BE SHALL NOT TEEN RECEIVE HIS FULL PAY BUT ONLY THE 
DIPPERENCE BETWEEN THE COMPENSATION PAY AND HIS FtJLL PAY DURING THE 
ONE YEAR PERIOD OF TIME. 

DISABILITY LEAVE IS DEFINED TO MEAN ABSENCE PROM DUTY 0? A 
MSKBSR BECAUSE OF INJURY INCURRED IN THE PERFORMANCE OF HIS DUTY OR 
BY ILLNESS AS A DIRECT RESULT OF OR ARISING OUT OP HIS eWPLOYMENT 
BY REASON OF WHICH SUCK MEMBER OF THE ASSOCIATION IS UNABLE TO 
PERFORM THE USUAL DOTIES OP BIS POSITION, PROVIDED THAT SUCH 
DISABILITY WAS NOT THE RESULT OF GROSS NEGLECT OR MISCONDUCT ON THE 
PART OF SUCH MEMBER OP THE ASSOCIATION, AND FURTHER PROVIDED THAT 
THE TOWNSHIP PHYSICIAN CERTIFIED THAT SAID DISABILITY PREVENT THE 
MEMBER OP THE ASSOCIATION PROM CARRYING ON THE NORMAL DOTIES OP A 
SUPERIOR OFFICE. 

SECTION 5.03 -> CONTAOIOUS DISEASE 

IN THE EVENT ANY EMPLOYEE IS REQUIRED TO ENTER AN AREA, HOME, OR 
ANY LOCATION IN WHICH A CONTAGIOUS OR COMMUNICABLE DISEASE IS REPORTED 


10 



AND IS CERTIFIED TO BE SUCH BT THE TOWNSHIP PHYSICIAN, THE TOWNSHIP 
SHALL PROVIDE POR ANY AND ALL MEDICAL ATTENTION AND TREATMENT, 

AS XT IS PSgMED NBCBSSARY BY THE TOWNSBIP PHYSICIAN, INCLUDING 
BUT NOT LIMITED TO VACCINATION OR INOCULATION FOR SAID MEMBER 
AND HIS/HER FAMILY. XN THE EVENT SUCH DISEASE 16 DETBRKIMED TO 
HAVE EZISTBD WITHOUT ADVANCED KNOWLEDGE,THEN THE OFFICER INVOLVED 
AND HIS FAMILY AND ALL OTHER OFFICERS AND THEIR PAUILIES WHO HAVE 
BEEN IN CONTACT WITH THE INITIAL OFFICER. SHALL RECEIVE SUCH MEDICAL 
ATTENTION OR TREATMENT AS IS DEEMED NECESSARY BY TBS TOWNSHIP 
PHYSICIAN. IN THE EVENT OP A DISPUTE OR DISAGREEMENT WHICH MAY 
ARISE UNDER THIS SECTION, THE TOWNSHIP PHYSICIAN HAY REFER AN OFFICER 
TO AN APPROPRIATE MEDICAL SPECIALIST. 
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ARTICLZ VI 


ASSOCIATION DtJES AND DZDOCTIONS CHECK 07? 

SECTION 6.01 

UPON RECEIPT or A LAWTOLLY EJCECUTKD WRITTEN AUTHORIZATION PROM 
AN ENPLOYSE, THE TOWNSHIP OP EWING AGREES TO DEDUCT THE REGULAR 
MONTHLY ASSOCIATION DUES OP SUCH EMPLOYEES PROM HIS PAYCHECK, AND 
REMIT sues DEDUCTIONS BY THE TENTH (lOTH) DAY OP THE SUCCEEDING MONTS 
TO THE OPPICIAL DESIGNATED BY THE ASSOCIATION IN WRITING TO RECEIVE 
SUCH DEDUCTIONS, THE ASSOCIATION WILL NOTIFY THE TOWNSHIP IN WRITING, 
or THE EXACT AMOUNT OP SUCH REGULAR MEMBERSHIP DUBS TO BE DEDUCTED. 

ANY EMPLOYEE MAY, IN WRITING, TERMINATE HIS OR HER RESPECTIVE 
DUES DEDUCTION AUTHORIZATION AS OF JULY 1 OR JANUARY 1 OP EACH 
CONTRACT YEAR. 

SECTION fi.02 

THE EMPLOYER AGREES TO DEDUCT IN ACCORDANCE WITH P.L. 1979, 

CHAPTER 477, AS IT RELATES TO AGENCY SHOP PROVISIONS, PROM THE 
PAY OP BACH EMPLOYES COVERED BY THIS AGREEMENT WHO DOBS NOT FURNISH 
WRITTEN AUTHORISATION FOR DEDUCTIONS OP ASSOCIATION ODES, A REPRESENTATK 
PEE ZOUAL TO EZGHTY-FIVE (8S^> PERCENT OP ASSOCIATION DUES, AS KAY BE 
CERTIFIED TO THE EMPLOYER BY THE ASSOCIATION AT LEAST THIRTY (30) DAYS 
PRIOR TO THE MONTH IN WHICH DEDUCTIONS OP DUES IT TO BE MADE, COMHEMCIKG 
ON THE FIRST (1ST) PAY AFTER COMPLETION OP THIRTY (30) CALENDAR DAYS 
FOLLOWING THE BEGINNING OF TBEIR EMPLQYKENT IN A BARGAINING UNIT POSZTICi 
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REPRESEMTATION ?EES SBAI.X. BE WITHHELD OM THE PIRST (1ST} PAY AFTER 
COMPLETION OF TEN (10) DAYS FOLLOWING RE-ENTRY INTO A BARGAINING 
tSNIT POSITION FOR EMPLOYEES WHO PREVIOUSLY SERVED Hi BARGAINING UNIT 
POSITIONS. 

IPy DURING THE COURSE OP THE YEAR, THE NON-KEMBER BECOMES AN 
ASSOCIATION MEMBER, THE EMPLOYER SHALL CEASE DEDUCTING THE REPRESEN¬ 
TATION FES AND COMMENCE DEDUCTING THE ASSOCIATION DUES BEGINNING KITH 
THE FIRST <1ST) PAY CHECK REPRESENTING TBS PAY PERIOD TEN (10) 
CALENDAR DAYS AFTER WRITTEN NOTIFICATION OF THE CHANCS IN STATUS. 
CONVERSELY, IF DURING THE COURSE OF THE YEAR AN ASSOCIATION MEMBER 
DIRECTS THE EMPLOYER TO CEASE ASSOCIATION DUBS DEDUCTIONS IK A MANNER 
APPROPRIATE UNDER THE TERMS OF THIS AGREEMENT, THE EMPLOYER SHALL 
COMMENCE DEDUCTIONS OF THE REPRESENTATION FEE WITH THE FIRST (1ST) 

PAY CHECK REPRESENTING THE PAY PERIOD TEN (10) CALENDAR DAYS AFTER 
WRITTEN NOTIFICATION OF THE CHANGE IN STATUS, AFTER DEDOCTJON, 
REPRESENTATION FEES SHALL BE TRANSMITTED TO THE ASSOCIATION IK THE 
SAME MANNER, AND IN THE SAME TIME AS TEE ASSOCIATION DUES. 

THIS PROVXSIOM IS TO BECOME EFFECTIVE UPON EEECUTIQK OF THIS 
AGREEMENT BY BOTH PARTIES AND UPON THE ASSOCIATION SUBMITTING A LIST 
OF NON-ASSOCIATION MEMBERS IN THE BARGAINING OMIT TO THE EMPLOYER. 
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SECTION 6.03 


THE SWING SUPERIOR OPFICSRS’ ASSOCIATION, SHAIO- INDEHNIPY,DEPEND 
AND SAVE HARHLESS THE TOWNSHIP OP EWING AGAINST ANY AND ALL CLAIMS, 
DEMANDS. SUITS OR OTHER FORMS OP LIABILITY THAT SHALL ARISE OUT OF 
AMY CHECK-OPP DEDUCTIONS PROVIDED FOR IN THIS ARTICLE VI. 

FURTHER, IN CONSIDERATION POR THE TOWNSHIP OP EWING'S ACTION IN 
IMPLEMENTING AGENCY SHOP (P.L. 1979, C. 407, AMENDING N.J.S.A. 34:13A 
>5 BT SBQ) SWING SUPERIOR OFFICERS' ASSOCIATION DOES AGREE TO 
REIMBURSE THE TOWNSHIP OF EWING POR COURT COSTS, PEES AND JUDGEMENTS 
INCIDENT TO SUITS OR OTHER FORMS OP LIABILITY THAT'MAY BE INCURRBID BY 
THE TOWNSHIP OP EWING THAT SHALL ARISE OUT OP ANY OP SAID CHECK-OFF 
DEDUCTIONS. 
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ARTZCLS VII 


HOCTRS or SKPLOnOCNT 


fiECTION 7-01 

•rBZ NORUM. ROURS OF SOfPL.O'mZNT SBM.L NOT SZCSED BIGHT (d) 
CONSSCT3TXVE HOURS IN ANY ONE DAY PERIOD. 

SECTION 7.02—SUZRGSKCY 

IN ANY KUBRGSNCY, EACH AND EVERY BUPI.OYSE SBALI. BE 
SUBJECT TO CALI* FOR OVERTIUB DUTY AND IT IS BACB BHFZiOYBE' S 
KSSPONSIfiZLZTY TO COOPERATE AND ACCEPT 6UCS OVSRTubs WORK, WHEN 
REQUIRED. EUSROSNCY IS BZRBBY DEFZNSO AS A SPBCIAZ. NEED AS OPPOSED 
TO TEAT REFERRED TO IN 3.IS 07 THE REVISED ORDINANCES 07 THE 
TOHNSHZP OF SNING. TEE CATERUINATION AS TO HEAT CONDITIONS 
CONSTITUTE AN SUERCSNCY NX1.X. BE AT TBS DISCRETION 07 THE UAYOR, THE 
POLICE CHIEF. OF THEIR DESIGNATED REPRESENTATIVES AND BILL NOT BE 
SUBJECT TO THE CRIEVANCE PROCEDURE. 

SECTION 7.03--OVERT1ME 

0VER7ZHE SBALL BE PAID AS FOloLONSf 

1. OVSRTnS FOR SUERCSNCY CALL SACK DUTY SHOULD BE PAID 
ON A TIKE AND QNE-SAL7 BASIS WITH A THO B0X7R KZNZUCU. SAID 
OVERTIME SBALL SB CALCULATED AT THE HOURLY RATE EQUAL TO ONE AND 
ONE-KALF TIMES THE EMPLOYEE’S REGULAR HOURLY RATE. IN THE EVENT 
THAT ANY OF THE AFOREMENTIONED TNO HOUR HZNIUUM OVERLAPS BITE TBS 
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R£CUUIK SHIFT, AT THE HOUSNT THE OVSRLAPPlHG COHUENCSS WITH THE 
fUEGUUMl SHIFT, THE EKPLOTBB IS THEN TO RECEIVE ONLY HIS REGUZjJUt 
SHIFT PAY AHS HOT THE OVERTIME PAY AS AFORESdSHTXONBD. 

2. ALL OVERTIME SHALL BE PAID AT THE RATS OF TIMS AND 
ONE-HALF EXCEPT OVERTIME REFBKREC TO IN PARAGRAPH 5 HEREOF WITH 
RESPECT TO STANDBY A2«BRT AND CONSISTENT NITE OTHER PROVISIONS OF 
THIS SECTION. 

3. ALL OVERTIME MOST BE APPROVED BY THE CHIEF OF POLICE 
OR BIS DESIGNATED REPRESENTATIVE. 

4 . THE FIRST TNENTY (20) MXNOTES OF OVERTIME DDRING ANY 
REGDLARLY SCHEDULED SHIFT SHALL BE NON-PAYABLE. THE TIME FOR ALL 
OVERTIME, HONEVSR, IN EXCESS OF TNQITY (20) MINUTES SHALL REVERT TO 
THE BEGINNING TXUB OF THE ORIGINAL OVERTIME. 

5. STRAIGHT TIME, AS OPPOSED TO OVERTIME, SHALL BE PAID 
FOR ALL STANDBY ALERTS FROM TIME A MEMBER OF TEE ASSOCIATION IS 
PERSONALLY CONTACTED X3NTIL BE IS RELIEVED FROM DUTY. STANDBY ALERT 
SHALL BE SSLF-CANCELLZNG IP THE MEMBER OF THE ASSOCIATION IS NOT 
CONTACTED AND ADVISED OF THE CONTINUANCE OF THE STANDBY ALERT AT 
THE EXPIRATION OF FOUR (4) HOURS FROM TEE TIME NHSN THE MEMBER OF 
TBS ASSOCIATION IS CONTACTED, AND SAID MEMBER OF THE ASSOCIATION SC 
PLACED ON STANDBY ALERT SHALL BE COMPENSATED FOUR (4) HOURS. 

6. OVERTIME FOR MUNICIPAL COXmT APPEARANCES SHALL BE PAID TO 
MEMBERS COMMENCING AT TBS TIME THE INDIVIDUAL IS REQUIRED TO BE 

IN COURT AND EXTENDING TO THE END OF EACH MEMBER'S COURT CASE AS 
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VSRTFISD BY TSE COURT CLBRX. SAID OVSRTZUB SJSAJ^ BS PAin ONl^'f TO 
THOSE KEU8ERS ITHO ARE REQUIRED BY TBB COURT TO APPEAR ON TKSIR 
OFF-DUTY TIUB. MEUBBRS WHO SCHEDULE COURT ON THEIR OFF-DUTY TINE 
WILL NOT BE COMPENSATES. ADDITIONALLY, REASONABLE TRAVEL TIME FROM 
TSE SHING TOWNSHIP POLICE HEADQUARTERS SHALL BE CONSIDERED AS 
OVERTIME. 

7. OVSRTZUB FOR GRAND JURY APPEARANCES AND CRIHINAL 
COURT APPEARANCES SHALL BE PAID TO OFF-OUTY MEMBERS 07 THE 
ASSOCIATK^ B2GINNIN0 THIRTY (30) UXNUTES BEFORE TSE SUBPOENA 
SCHEDULED TIMS AND BXTBNSINO THIRTY (30) MINUTES AFTER THE 
CERTIFIED DISMISSAL TIME AS VERIFIED BY TEE PROSECUTOR IN CHARGE 
OF THE GRAND JURY OR IN CHARGE OF THE PARTICULAR CASE THAT DAY. 
REASONABLE TRAVEL TIME TO AND FRCOf THE GRANS JURY AND CRIMINAL 
COURT FROM THE EKING TOWNSHIP POLICE BBADQUARTBRS SHALL BE 
CONSIDERED AS OVERTIME. 

S. OVERTIME RECORDS SHALL BE MAINTAINED BY TBS B2PL0VER. 

SACS MEMBER OP TEE ASSOCIATION MAY EXAMINE BIS OWN RECORDS WHICH 
WILL BE MADE AVAILABLE TO HIM AT REASONABLE TIMES. 

9. WHEN A. MEMBER OF TSE ASSOCIATION IS ASSIGNED BY THE 
CHIEF OF POLICE OR HIS DESIGITEE IN AN ACTING CAPACITY TO PERFORM 
WORK OF A HIGHER RANK, THE EMPLOYEE SO ASSIGNED IN AN ACTING 
CAPACITY SHALL BE PAID AT THE HIGHER RATE OF PAY FROM TBB TIME KB 
IS SO ASSIGNED IN AN ACTING CAPACITY UNTIL THE COMPLETION OP SIS TOUR 
OF DUTY IN TEAT HIGHER RANK. 
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10. WHENEVER A YEAR OCCtJRS WITH A 29TH DAY IN FEBRUARY 


THEN AI.L EMPLOYEES COVERED BY THIS AGREEMENT SHALL RECEIVE AN EXTRA 
DAY'S COMPENSATION AT THE TIME AND 0NE-HAL7 RATE. SAID PAYMENT SHALL 
8E PAID NOT LATER THEN THE SECOND PAYROLL DATE IN MARCH OF THE SA21E 
YEAR. 

SECTION 7.04--COMPENSATORY TIMS 

ANYTIME AM EMPLOYEE WORKS OVERTIME SAID EMPLOYEE 5KAX*L HAVE 
THE SOLE RIOHT TO SELECT OVERTIME COMPENSATION AS PAID OVERTIME OR AS 
COMPENSATORY TIKE OFF, AT THE TIKE AND ONE HALF-RATE. IP COMPENSATORY 
TIME OFP IS ELECTED, THAN SAID COMPENSATORY TIME SHALL ACCUMULATE IN A 
COMPENSATORY TIME OFP {"C.T.O,") BANK. ALL C.T.O. BANK TIME USE SHALL 
BE AVAILABLE AT THE EMPLOYEE'S SOLE DISCRETION SUBJECT ONLY TO PRIOR 
DEPARTMENT APPROVAL. AN EMPLOYEE SHALL NOT CARRY MORE THEN ONE HUNDRED 
HOURS (100) COMPENSATORY TIME INTO THE NEXT CALENDAR YEAR. 

AN OFFICER MAY ACCUMULATE MORE THAN ONE HUNDRED <100) HOURS OF 
COMPENSATORY TIME IN HIS/HER C.T.O. BANK DURING THE COURSE OP 
A CALENDAR YEAR. HOWEVER, THIS AMOUNT WILL NEVER GO OVER ONE HUNDRED 
AND FORTY HOURS (140) . OFFICERS WHO EXCEED THE ONE HUNDRED HOUR 
LIMIT MUST ATTEMPT TO UTILIZE THOSE ADDITIONAL HOURS IN TIME 
DURING THE CALENDAR YEAR. IF SAID TIME CANNOT BE TAKEN WITH 
DEPARTMENTAL APPROVAL, SAID TIME MUST BE PAID NO LATER THEN THE 
LAST PAY OF THE CALENDAR YEAR. 
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SECTION 7.05-TOTJRS OP DUTY 


THE TOURS OP DUTY SHALL CONTINUE AS THEY ARE CURRENTLY IN 
FORCE, EXCEPT AS THE TOV?NSHIP MAY PROM TIME TO TIME, REASONABLY 
ALTER AND CHANCE SAME, FROVIDBO HOWEVER, REASONABLE NOTICE BE GIVEN 
TO THE MEMBERS AFFECTED, EXCEPT IN CASE OP AN BIERCENCY. 
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ARTICLE Vlll 


RULES AND REGULATIONS 


SECTION 8.01 

ALL REGULATIONS AND RULES NOW IN EFFECT SHALL REMAIN AND 
THE EMPLOYER SHALL ADOPT REASONABLE AND NECESSARY RULES AND 
REGULATIONS OF WORK AND CONDUCT FOR EMPLOYEES. SUCH RULES SHALL BE 
EQUITABLY APPLIED AND ENFORCED. SAID RULES AND REGULATIONS ARE TO 
BE LEGALLY AND PROPERLY ADOPTED AMD THIS SECTION DOES NOT WAIVE ANY 
RIGHTS THAT THE KSUBSRS MAY HAVE TO CHALLENGE THE LEGALITY, 
REASONABLENESS, CONSTITUTIONALITY, OR PROPRIETY OF-ANY OF THE 
RULES OR REGULATIONS. 

SECTION 8.02 

THE CHIEF OP POLICE OR HIS DESIGNEES SHALL PROVIDE THE ASSOCIA¬ 
TION PRESIDENT WITH COPIES 07 ALL PROPOSED NEW RULES AND REGULATIONS 
OP THE SWING TOWNSHIP POLICE DEPARTMENT AT LEAST TEN DAYS PRIOR TO 
THE DATS THEY ARE TO BE EFFECTIVE, EXCEPT IN THE EVENT OF AN EMERGENCY 
WHICH REQUIRES THAT THE PROPOSED CHANGE IN RULES AND REGULATIONS MUST 
BE IMPLEMENTED IN A SHORTER PERIOD OP THIS. 

SECTION 8.03 

ALL PROPOSED SCHEDtTLSS SHALL BE PREPARED AND POSTED ON THE 
BULLETIN BOARD ADJACENT TO MEMBERS LOCKER ROOMS AT LEAST THIRTY 
(30) DAYS IN ADVANCE OP THEIR EFFECTIVE DATE. 
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ARTICI.S ZX 


WAGES 


SBCTIOH 9.01 

SACH SUPLOYEB COVERED BY THIS AOREEMSNT EOR THE PERIOD OF 
JULY 1, 1993 70 JOSB 30, 199fi, SHALL RECEIVE A WAGE INCREASE 
AS SET FORTH IH APPENDIX A ANNEXED EERSTO. 

THE WAGES SET FORTH IH APPENDIX A WILL BE RETROACTIVE TO OX7LY 
1, 1993, 

SECTION 9.02 

AXX UEUBERS OF THE ASSOSCXATXON WHO ARE APPOINTED TO THE DETECTIVE 
BtJREAU SHALL RBCXEVE ADDITIONAL COHPENSATXON FROM THE DATE OF SAXO 
APPOXNTUENT IN TBS AUODMT OF TBRSE BDHDRED ($300.00) DOLXARS PER AHKUU 
PRORATED. 
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AR7ICLS Z 


BOIiXCULYS 


SSCTXOK 10.01 

ZT 15 RECOOMZZBP BY BOTB PARTIES TEAT EUFIOYBBS 0? TBS 
POLICE OEPARTUEtn* HAY NOT BY REA50KS OP DEPARTKSN7AL BUSINESS 
ENJOY PAID BOLZnAYS BY NOT NORRINO ON THOSE OATES. THEREFORE. IK 
LIEU OF THE BOLIOAY ITSELF. EACH BUPLOYEE OF THE POLICE OEPiUtTMEKT 
WILL RECEIVE A FULL DAY'S IN ADDITION TO HIS REGULAR SALARY FOR 
FOURTEEN (14) HOLIDAYS. 

IN TBS EVENT THAT THE TORNSBZP DECLARES A HOLIDAY FOR ITS 
BUPLOYEBS IN ADDITION TO THE FOURTBZN (14) SCHEDULED EOLItkAYS. 

SACS OFFICER WILL RECEIVE A FULL COMPENSATION DAY FOR SAID DECLARED 
HOLIDAY. THE COMPENSATORY DAY SBAIL BE SCBBOULED IN A MANNER SO AS 
NOT TO DISRUPT TBB OPERATION OF TBB DEPARTMENT, AND ON A DATE NBICB 
IS SUBOECT TO DBPARTUENTAL APPROVAL. 

SECTION 10.03 

HOLIDAY FAY AFOREMENTIONED IS 70 BECOME PART OF TBS 
EMPLOYEE'S BASE PAY FOR PENSION FORPOSSS AND SAID HOLIDAY FAY MILL 
BE PAID PRO-RATA IN TBB BI-HBSRLY PAY OF THE AFOREMENTIONED EMPLOYEE. 

SECTICttI 10.03 

IN THE EVENT THAT A DISASTER OR BHBROSNCY IS DECLARED 
BY THE MAYOR OF ENZNO TONNSHXP AND CERTAIN TOWNSHIP EMPLOYEES WORKED 
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TEXT DXY AND W&R2 HOT RELEASED ^RIOR TO TBS KIOHr (8) BOORS OF TBE 
REGOLAR DAY 5BIFT AND ALL OTHER Eia>L0YEZ5 OF THE TOnHSHZP DID HOT 
WORK THAT DAY BECADSE OF A DECLARED DISASTER OR SMBROEHCY, IN THAT 
EVENT, THOSE EMPLOYEES THAT HORRED HILL BE GIVEN A COMPENSATORY 
DAY. TEAT DAY IS TO BE TAKEN AT THE DISCRETION OF THE DEPARTMENT 
HEAD. 

XT SBOOLD ALSO BE CLEARLY UNDERSTOOD, THOSE EMPLOYEES HRO 
WERE OFF ON SICE LEAVE, VACATION, PERSONAL TIME OR A REGULAR DAY 
OFF, ETC. SBALL NOT RECEIVE A COMPENSATORY DAY. 

TKE ABOVE DETERMINATION KILL ONLY AFFECT THOSE EMPLOYEES 
HEO HORNED THEIR REGULAR SHIFT DURING THE HOURS THE MUNICIPAL 
BUILDING NAS CLOSED. 
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ARTXCLX ZI 


TUNKRAl. LEAVE 


SSCTJOlt IX.I 

ALL HEtlSERS OF TBS ASSOCIATION SHALL BE ALLOWED THE FOLLOWING 
TIKE OFFi 

(1) IN TBE CASES OF DEATH OF FATHER, MOTHER, ORANDFATKER, 
CRANDUOTHERr ORANDCBXLD, WIFE, SOM, DADOBTBR, SROTSER, SISTER, 
PATHER>tM>LAW, MOTESR<IM-LAM, SON>IK-LAW, DAUGHTER^ZM-LAW, 

FR(% TEE OAT OF DEATH DNTZL THE DAY OF BDRXAL INCLUSIVE. 

IK TBE EVENT OF AH IKMEPIATS BURIAL TEE KBUBBR SHALL BE ALLOWED 
UF TO FOUR (4> DAYS OFF AS A BBRSAVEMEMT FERXOD. 

(2) IH THE CASE OF DEATH OF AH UNCLE, AOHT, NEPHEW, MTECE, 
BROTHER-IH-LAW, SZSTSR-IM-LAW, AMD AUNT AMD UNCLE OP AM OFFICER'S 
Pn;FS, THE DAY OF BURIAL ONLY. 

SECTION 11.2 

EXCEPTIONS TO TBZS RULE HAY BE MADE WEEN THE DECEASED IS 
TO BE BURIED IN ANOTHER CITY AND THE MEMBER OF TBE ASSOCIATION 
WOULD NOT BE ABLE TO RZTORN IN TIKE FOR DUTY WITH A GRANTED LEAVE. 

SECTION 11.3 

XT IS TO BE FULLY UNDERSTOOD, HOWEVER, THAT BEFORE 
ASSEMTEEING TEEMSBLVB8, THEY SHALL ADVISE TBBIR SUPERIOR OFFICER OP 
TEE DATES WHICH THEY WILL BE ABSENT AS A RESULT OF THE DEATH AND 
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PRIOR TO RECEIVING PAT FOR THE PERIOD OP THEIR ABSENCE, SHALL 
VERIFY IN WRITING THE RELATIONSHIP BETWEEN THE DECEASED AMD 
THEMSELVES AMD TEE DAYS ON WHICH THEY WERE ABSENT TO TEE CHIEF OF 
POLICE. 
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ARTICLE XXI 


VACATIONS 


SECTION 13.01 

ALL MEMBERS OF THE ASSOCIATION ARE ENTITLED TO LEAVE OF 
ABSENCE (ANMOAL VACATION) BACH YEAR WITH PAY AS FOLLOWS: 

SEROEANTt 22 WORKING DAYS 

LISOTENAMTi 33 WORKI1R3 DAYS 

CAPTAIN: 24 WORKING DAYS 

VACATIONS HAY BE TAKEN IN ACCORDANCE WITH ADMINISTRATIVE 
PRACTICES OF TBB DEPARTMENT. 

SSCTION 12.02 

IF AN OFFICER IS ON VACATION AND A MEMBER OF THEIR IMMEDIATE FAMILY 
DIES, BEREAVEMENT TIME WILL BE CREDITED INSTEAD OF VACATION TIME. 

SECTION 12.03 

ANY MEMBER OF THE ASSOCIATION WBO SAS ACCtIUULATED TWENTY-FIVE 
YEARS OF SBRVZCS OR MORE SHALL BE ENTITLED TO FULL BENEFITS 
(VACATION AND PERSONAL DAYS) FOR THE CALENDAR YEAR DURING WHICH 
THE OFFICER RETIRES FROM EMPLOYMENT WITH THE TOWNSHIP, NO MATTER 
WHAT DATE DURING THE SAID CALENDAR YEAR THE OFFICER ACTOALLY LEAVES. 
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AtlY UZUBER OF TBE ASfiOCIATZOH mO ENDS SZRVICZ ZN THE TONMSEIP 
WITH LESS THEN TtfSNTy-FZVE YEARS OF SERVICE SBAIiL RECEIVE CREDIT 
FOR ALL UNUSED ACCUMULATED VACATION TIME EARNED IN PRIOR CALENDAR 
YEARS, AND SHALL RECEIVE CREDIT FOR UNUSED VACATION AND PERSONAL 
TIME DURING THE YEAR TBE OFFICER ENDS SERVICE FRO-RATED TO TBE 
LAST DAY OF SERVICE ZN TBE CALENDAR YEAR. 

ALL ELIGIBLE VACATION AND PERSONAL TIME MUST BE TAKEN PRIOR 
TO TBE EUPLOYEB'S TERMINATION OR RETIREMENT QATBr IN ACCORDANCE 
WX7B TITLE 4A}6-1.2. 

DURING TBE XAST YEAR OF SERVICE SICK LEAVE SHALL BE PRORATED 
ACCORDING TO TIME WORKED DURING TBE CALENDAR YEAR, REGARDLESS OF YEARS 
OF SERVICE. 
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ART1CI*E 2111 


LONOaVITY PAY - DWIFORM ALLOWANCS 


saCTION 13.01 

EACH EMPLOVEE COVERED BY THIS AGREEMENT SHALL, IN 
ADDITION TO HIS REGULAR WAGES AiTO BENEFITS, 8E PAID LONGEVITY 
IKCREKENT BASED UPON YEARS OF SERVICE WITH THE TOWNSHIP OP SWING, 


IN ACCOROANCS WITH 

THE FOLLOWING 

SCHEDULEt 


YEARS OP SERVICE 

EPF. 7-1-93 

EPF. 7-1-94 

EPF. 7-1- 

FIVE 

$90.00 

740.00 

790.00 

TEN 

890.00 

940.00 

990.00 

FIFTEEN 

1090.00 

1130.00 

1180.00 

TWENTY 

1390.00 

1340.00 

1390.00 

TWENTY-FOUR 

1690.00 

1740.00 

1790.00 

THIRTY 

2090.00 

2140.00 

2190.00 

THIRTY-FIVE 

3490.00 

2540.00 

2590.00 


ALL EMPLOYEES WHO HAVE COMPLETED THE ABOVE REQUIRED YEARS 
OF SERVICE DURINO ANY QUARTER O? TBS CALENDAR YEAR SHALL BE PAID 
THE BEGINNING OF THE NEXT QUARTER OP THE PRORATED SUM OF LONGEVITY 
AS SET FORTH IN THE SCHEDULE HEREINABOVE. 

LONGEVITY SHALL BE PAID TO tVLL TIMS PERMANENT EMPLOYEES 
ONLY AND THE AUOUMT TO BE PAID SHALL BE BASED UPON THE YEARS OF 
CONTINUOUS SERVICE WITH THE TOWNSHIP. THE PARTIES HERETO AGREE 
THAT LONGEVITY PAY BE INCLUDED WITH THE BASE SALARY FOR PENSION 
PURPOSES SOLELY. 
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SECTION 13.02 


THE TOWNSHIP AGREES TO PROVIDE EACH BUPLOYEE COVERED BY 
THIS AGREEMENT THE FOLLOWING MONETARY AMOUNT TO BE USED TOWARDS 
THE PURCHASE OF UNIFORM CLOTHING AND RELATED ZTSUS OF VALUE; 

SAID AMOUNT SHALL BE SIX HUNDRED FIFTY DOLIARS ($650.00) EFFECTIVE 
JULY 1, 1993. EFFECTIVE JULY 1, 1994 THE UNIFORM CLOTHING AND 
RELATED ITEMS WILL INCREASE TO A VALUE OF SEVEN HUNDRED DOLLARS 
(700.00) PER ANNUM. THE TOWNSHIP OF EWING AGREES THAT SUCH PAYMENT 
WILL BE MADE BY JANUARY 31ST OP THE RESPECTIVE YEAR. 
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ARTICIJ: XIV 


aOfiPXTAL AMD MEDICAL XHSUKANCS 


SECTIOM 14.01 

THE TOWNSHIP WILL PROVIDE AT TOWNSHIP'S EXPENSE 
aOSPlTALlEATION AMD MEDICAL INSURANCE TKROUOH THE NEW JERSEY 
STATE PLAN OR THROUGH ANY PLAN WHICH IS SUBSTANTIALLY EQUIVALENT 
TO SAID PLAN 70 EACH EKPLOVEE OP THE BAROAZNING UNIT AND BIS 
DEPENDENTS COVERED BY THIS AGRESUBNT. SAID PLAN SHALL INCLUDE THE 
FOLLOWING COVERAGE t 

1. NEW JERSEY SLUE CROSS AND BLUE SHIELD UNDER THE 14-20 
HEALTH PLAN. 

2. GROUP MAJOR MEDICAL INSURANCE WITH AT LEAST A $25^000.00 
LIMIT. 

3. THE TOWNSHIP OP EWING SHALL CONTINUE A PRESCRIPTION DRUG 
PROVISION PROGRAM WITH HOSPITAL SERVICE PLAN OP NEW JERSEY. THE 
PREMIUM FOR SAID PROGRAM SHALL BE PAID FOR BY THE TOWNSHIP OP EWING 
AND ADMINISTERED BY SAME. THE DRUG PRESCRIPTION PROGRAM SHALL 
PROVIDE BENEFITS TO ALL ELIGIBLE UNIT EMPLOYEES AND THEIR ELIGIBLE 
DEPENDENTS. THROUGH THE HOSPITAL SERVICE PLAN OF NEW JERSEY 
PRESCRIPTION PROGRAM, EACH PRESCRIPTION RSQtTIRED BY A COMPETENT 
MEDICAL AUTHORITY FOR A FEDERAL LEGEND DRUG SHALL BE PAID FOR BY 
THE CARRIER, SUBJECT TO DEDUCTIBLE PROVISIONS WHICH SHALL NOT 
EXCEED $5.00 PRESCRIPTION FOR TBS DURATION OF THIS AGREEMENT, 



AMS rORTBEIl SSBJSC7 70 SPSCXFIZC PROCSSORES AMS ACUIKZSTRATZVB 
RULES AMD RSOOXATZONS WBXCR ARE PART Or TBB PROORAU. 

EF7KCT1VE JAMUARY 1990, TB2 PUBLIC EMPLOYER SEALL 
PROVIDE A PROORAM OP PRESCRIPTION COVERAGE 70R RETIREES AMD THEIR 
FAMZLZES. RETIREES PRESCRIPTION COVERAGE SHALL BE DEFINED AS THAT 
SAKE LEVEL OF COVERAGE THAT HAS PROVIDED TO THE RETIREES AT TBB 
TIKE OP SIS OR HSR RETIREMENT FROM THIS EMPLOYER. THE EMPLOYER SHALL 
PAY ONS-BALF OP TBB COST OP TBB RETZRBBS PRESCRIPTION PRZMZDM. 

4 . PERMANENT EMPLOS^S COVERED BY THIS AORBSUENT SHALL 
BE ELIGIBLE TO RECEIVE EYE CARE 8SMEFZT5 OUTLINED BELOH UPON 
PRESENTATION OF RECEIPTED BILLS; 

POLL TIME EMPLOYEES AMD ELIGIBLE DEPENDENTS AS DEFINED 
SHAIL. BE ELIGIBLE FOR A MAZIUOM PAYMENT OP $35.00 OR TBB COST. 
NHZCBBVER IS LESS, OF AN BYE EZAMINATXON BY AM OPHTHALMOLOGIST OR 
OPTOMETRIST. HZTB NOT MORE TSAN ONE <1) PAYMENT PER INDZVZOOAL 
EVERY TWO <2) YEARS. 

FULL TIME EMPLOYEES AND ELIGIBLE DEPENDENTS AS DEFINED 
SHALL BE ELIGIBLE FOR A MAZIMOM OP $30.90 TOWARDS THE COST OF 
PRESCRIPTION OPTICAL LENSES, WITH NOT MORE THAN ONE (1) PAYMENT PER 
INDIVIDUAL EVERY TWO (2) YEARS. 

THE EMPLOYES AMD KIS DEPENDENTS (AS SET FORTE IN THE 
STATS OF NEW JERSEY HEALTH BENEFITS PROGRAM ACT) HILL BE ELIGIBLE 
FOR THE BENEFIT AFTER THE PERMANENT EMPLOYEE BAS BEEN CCaiTINnoUSLY 
EMPLOYED FOR A KINXtfUM OP NINETY (90) DAYS. 
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5. THE TOWNSHIP 07 EWINO WILL PROVIDE CERTAIN DENTAL 


BENEFITS TO ALL ELIGIBLE UNIT EUPLOVEES AND THEIR ELIGIBLE 
DEPENDENTS. THERE SHALL BE A TOTAL OP $50.00 DENTAL DEDUCTIBLE 
PER YEAR FOR THE ELIGIBLE EMPLOYEE AND HIS ELIGIBLE DEPENDENTS. 

THE TOWNSHIP WILL PAY A TOTAL MAXIMUM POR DENTAL SERVICES FOR THE 
ELIGIBLE EMPLOYEE AND HIS ELIGIBLE DEPENDENTS IN THE SUM OP $500.00 
PER YEAR ABOVE THE $50.00 DEDUCTIBLE PER YEAR POR DENTAL SERVICES. 
THE EMPLOYEE MUST SUBMIT PAID RECEIPTS FOR ALL DENTAL SERVICES 
INCURRED AND MUST COMPLETE AND SIGN VOUCHERS POR DENTAL SERVICES 
TO QUALIFY POR PAYMENT BY THE TOWNSHIP OF EWING, 

THE EMPLOYEE AND HIS DEPENDENTS (AS SET FORTH IN THE STATE OP 
NEW JERSEY HEALTH BENEFIT PROGRAM ACT) WILL BE ELIGIBLE FOR THIS 
BENEFIT AFTER THE PERMANENT EMPLOYEE HAS BEEN CONTINUOUSLY EMPLOYED 
POR A MINIMUM OP NINETY (90) DAYS. 

EXAMPLES: (1) THE ELIGIBLE EMPLOYEE AND HIS ELIGIBLE 

OSPENDBNTS INCURRED AND EXPENDED A TOTAL SUM OF $150.00 TOWARDS 
DENTAL SERVICES; THE EMPLOYEE WOULD RECEIVE $100.00 PROM THE 
TOWNSHIP OF EWING. (2) THE ELIGIBLE EMPLOYEE AND HIS ELIGIBLE 
DEPENDENTS INCURRED AND EXPENDED A TOTAL SUM OP $600.00 POR DENTAL 
SERVICES; THE EMPLOYEE WOULD RECEIVE A TOTAL SUM OF $500,00 PROM 
THE TOWNSHIP OF EWING. 
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ARTICLB XV 


GRIEVANCE PROCEDURE 


SECTION 15.01 -- PURPOSE 

1. THE PURPOSE O? THIS PROCEDURE IS TO SECURE AT THE 
LOWEST POSSIBLE LEVEL. EQUITABLE SOLUTIONS TO THE PROBLEMS WHICH 
MAT ARISE APPECTING TEE TERMS AMD CONDITIONS OP THIS AGREEMENT. 

THE PARTIES AGREE THAT THIS PROCEDURE WILL BE KEPT AS INPORMAL AS 
MAY BE APPROPRIATE. 

2. NOTHING HEREIN CONTAINED SHALL BE CONSTRUED AS LIMITING 
THE RIGHT OP ANY EMPLOYEE HAVING A GRIEVANCE TO DISOTSS THE HATTER 
INFORMALLY WITH ANY APPROPRIATE MEMBER OF THE TOWNSHIP. 

SECTION 15.02 -- DEFINITION 

TEE TERM GRIEVANCE SHALL INCLUDE: 

1. A gLXTMgP BREACH, MXSXNTERFRETATION, OR IMPROPER APPLICATION 
OP THE TERMS OP THIS AGREEMENT; OR 

2. X CLAIMED VIOLATION, MISINTERPRETATION, OR MISAPPLICATION 
0? RULES OR REGULATIONS, EXISTING POLICY OR ORDER APPLICABLE 

TO THE AGENCY OR DEPARTMENT WHICH EMPLOYS THE GRISVANT WHICH 
SHALL BE LIMITED TO THOSE MATTERS AFFECTING THE TERMS AND CONDITIONS 
OP EMPLOYMENT. 


32 



SECTION 15.03 -- STEPS OP THE GRIEVANCE PROCEDDRE 

THE FOLLOWING CONSTITUTE THE SOLE AND EXCLUSIVE METHOD 
FOR SOLVING GRIEVANCES COVERED 8T THIS AGREEMENT: 

STEP 1. (A) GRIEVANCES MAY BE INSTITUTED BY EITHER THE AGGRIEVED 

OFFICER, THE SOA ON THE OFFICER'S BEHALF, OR THE SOA ON ITS OWN AS 
AN SOA GRIEVANCE. THE PERIOD OP TIJIE FOR THE INITIAL PILING OP THE 
GRIEVANCE WITH THE IMMEDIATE SUPERVISOR SHALL BE TWENTY-FIVE (25) 

DAYS PROM THE DATE OP OCCURRENCE OP THE GRIEVANCE, OR WITHIN TWENTY- 
FIVE (25) DAYS AFTER THE AGGRIEVED OFFICER WOULD REASONABLY BE 
EXPECTED TO KNOW OP ITS OCCURRENCE. 

FAILURE TO ACT WITHIN THE SAID TWENTY-FIVE (25) WORKING DAYS 
SHALL BE DEEMED TO CONSTITUTE AN ABANDONMENT OP SAID GRIEVANCE. 

(B) THE SUPERVISOR SHALL RENDER A DECISION IN WRITING 
WITHIN FIVE (5) WORKING DAYS AFTER THE RECEIPT OP THE GRIEVANCE. 

(C) IN THE EVENT THAT THE GRIEVANCE PERTAINS TO THE 
immediate supervisor, this step MAY BE OMITTED AT THE DISCRETION OP 
THE GRISVANT AND HIS OR HER IMMEDIATE SUPERVISOR. THE AGGRIEVED WILL 
FORWARD A COPY 07 THE GRIEVANCE TO HIS IMMEDIATE SUPERVISOR IN ALL 
SITUATIONS. 

STEP 2. IN THE EVENT SAID SETTLEMENT HAS NOT BEEN REACHED, THE 
AGGRIEVED SHALL IN WRITING AND SIGNED, FILE HIS COMPLAINT WITH 
THE CHIEF OP POLICE WITHIN FIVE (S) WORKING DAYS FOLLOWING THE 
DETERMINATION OP STEP 1. THE CHIEF OF POLICE OR HIS DESIGNEES 
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SHALL MEET WITH THE AGGRIEVED ANT) RENDER HIS DECISION IN WRITING 


WITHIN FIVE (5) WORKING DAYS AFTER THE AFOREMENTIONED MEETING. 

FAILURE TO ACT WITHIN THE SAID FIVE DAYS WILL BE DEEMED TO 
CONSTITUTE ABANDONMENT OF SAID GRIEVANCE. 

STEP 3. SHOULD THE AGGRIEVED DISAGREE WITH THE DECISION OF THE 
CHIEF, THE AGGRIEVED MAY PRESENT THE GRIEVANCE IN WRITING WITHIN 
TEN (10) WORKING DAYS FROM THE DATE OF THE DECISION TO THE 
TOWNSHIP COMMITTEE. THE TOWNSHIP COMMITTEE WILL MEET WITH THE 
AGGRIEVED WITHIN TWENTY-FOUR (24) DAYS AFTER THEIR.RECEIPT OF THE 
AGGRIEVED'S WRITTEN GRIEVANCE, AND SHALL RENDER THEIR DECISION 
WITHIN FIVE (5) WORKING DAYS AFTER THE AFOREMENTIONED MEETING. 

THE AGGRIEVED'S FAILURE TO PRESENT THE GRIEVANCE IN WRITING 
WITH THE TOWNSHIP COMMITTEE WITHIN FIVE (5) DAYS AFTER THE DECISION 
OP THE CHIEF, SHALL BE DEEMED TO CONSTITUTE AN ABANDONMENT OP SAID 
GRIEVANCE. 

STEP 4. SHOULD THE AGGRIEVED BE DISSATISFIED WITH THE TOWNSHIP 
COMMITTEE'S DECISION, SUCH PERSON HAS WITHIN FOURTEEN (14) DAYS AFTER 
THE TOWNSHIP COMMITTEE’S DECISION TO REQUEST, IN WRITING, BINDING 
ARBITRATION, AS TO NON-DISCIPLINARY MATTERS. 

IN the event that ARBITRATION IS NOT REQUESTED WITHIN FOURTEEN (14) 
DAYS THE GRIEVANCE SHALL BE DEEMED ABANDONED, AND THE MATTER MAY NOT 
THEN THEREAFTER BE ARBITRATED; EXCEPT THAT WITH RESPECT TO DISCIPLINARY 
MATTERS, NOTHING IN THIS ARTICLE SHALL WAIVE AN EMPLOYEE'S RIGHT TO APPEi 
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KI^OK PISCIP1.IME (SOSPENSIONS OP MORE THAN FIVE DAYS) PURSUANT TO 
CIVIL SKRVICS LAW OR REGULATIONS, OR FROM APPEALING MINOR OISCIPLINB 
(SUSPENSION OP FIVE DAYS OR LESS) AS MAY BE OTHERWISE PROVIDED BY LAW. 
SEE 9.^. R0MAN0W5 KT V. B8,ICS..£QWIJSiiXE«..i95 W.J. SUPER . 197 <L. 1962>, 
A7P‘D 192 y.J. SUPER. 79 (APP. OIV. 1903). 

THE ARBITRATION PROCEEDING SHALL BE CONDUCTED BY AN ARBITRATOR 
TO BE SELECTED BY THE EMPLOYER AND THE ASSOCIATION WITHIN SEVEN (7) 
DAYS AFTER NOTICE HAS BEEN GIVEN. IF THE PARTIES PAIL TO SELECT AN 
ARBITRATOR, THE STATE MEDIATION AND CONCILIATION SERVICE OF THE 
PUBLIC EMPLOYMENT RELATIONS COMMISSION SHALL BE REQUESTED BY EITHER 
OR BOTH PARTIES TO PROVIDE A PANEL OF FIVE (5) ARBITRATORS. BOTH 
EMPLOYER AND THE ASSOCIATION SHALL HAVE THE RIGHT TO STRIKE TWO 
NAMES FROM THE PANEL. THE ASSOCIATION SHALL STRIRS THE FIRST NAME, 

THE OTHER PARTY SHALL STRIKE ONE (1) NAME. THE PROCESS WILL BE 
REPEATED AND THE REMAINING PERSON SHALL BE THE ARBITRATOR. 

THE AFOREMENTIONED ARBITRATION HILL BE BINDING UPON THE 
PARTIES IN NON-DISCIPLINARY MATTERS. THE ARBITRATOR SHALL 
BE REQUESTED TO ISSUE HIS DECISION WITHIN THIRTY (30) DAYS 
AFTER THE CONCLUSION OF TESTIMONY AND ARGUMENT. IT IS 
INTENDED BY THIS PROVISION TO GIVE THE EMPLOYEE THE OPTION 
TO APPEAL HIS CASE UNDER THE CIVIL SERVICE RULES AND REGULATIONS 
AND THROUGH CIVIL SERVICE PROCEDURES OR ARBITRATION, BUT NOT BOTH. 

IT IS NOT INTENDED TO CHANGE OR MODIFY OR ALTER IN ANY FASHION 
THE CIVIL SERVICE RULES AND REGULATIONS, BUT IN EFFECT 
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ONLY TO GIVE AN ADDITIONAL ALTERNATIVE REMEDY TO AN EMPLOYEE. A 


CRIEVANT MUST ELECT TO PROCEED ZITHER UNDER ARBITRATION OR CIVIL 
SERVICE, MOT BOTH. 

EXPENSES POR THE ARBITRATOR ‘ S SERVICES AND PROCEEDINGS 
SHALL BE BORNE SQUALLY BY THE EMPLOYER AND THE ASSOCIATION. IF 
EITHER PARTY DESIRES A VERBATIM RECORD Of THE PROCEEDINGS, IT MAY 
CAUSE SUCH RECORD TO BE MADE, PROVIDING IT PAYS FOR THE RECORD 
AND MARES COPIES AVAILABLE. WITHOUT CHARGE, TO THE OTHER PARTY AND 
TO THE ARBITRATOR. 

THE ONLY GRIEVANCES OR DISPUTES WHICH MAY BE SUBSTITUTED FOR 
ARBITRATION SHALL BE THOSE ARISING OUT OF THE MEANING, APPLICATION 
AND INTERPRETATION OF THE PROVISIONS OF THE AGREEMENT. THE 
ARBITRATOR SHALL HAVE NO POWER TO ADD OR SUBTRACT FROM OR MODIFY 
ANY OF THE TERMS OF THIS AGREEMENT. 
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ARTICL* ZVI 


TSHM 


SECTION 16.01 

THIS AGRBBHENT SHALL BE EFFECTIVE AS OF THE PIBST DAY OP 
JULY, 1993, AND SRALL RSUAZN IN POLL FORCE AND EFFECT UNTIL 

uiEsnoar on juke 3o, isds. nsootiatioks concsbking any renewal or 

aSPLACSUSNT HERSOF SHAZiL COMMENCE OH MARCH 15, 1996 BY AND BETWEEN 
THE PARTIES HEREBY BY NOTICE BY EITHER PARTY SERVED, RZSULAR HAIL, 
UPON TBS OTHER. 

THIS AORBBHEKT SHALL REMAIN IN FULL FORCE AND EFFECT DDRINQ 
THE PERIOD OF NBC0TXAT2ONS UNTIL NOTICE 0? TERMINATION OF THIS 
AGREEMENT IS PROVIDED TO TEE OTHER PARTY. 
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ARTICL2 XVII 


retxrsuemt benefits 


SSCTIOM 17.01 

1. TEB BZEPXiOVSR AGRSBS TO CONTINUE TO PROVIDE RETIREMENT 
BENBTITS AS ARB PRESENTLY IN S7EBCT AT ZTS COST AND EXPENSE. 

2. UNUSED SZCX LEAVE >> R2TIREUSNT 

FSRHANBNT SUFLOYEBS IN THE UKTT NHO ENTER REGULAR RSTIRI3SMT 
AFTER TWENTY-PIVB (25) YEARS OP SERVICE, OR RETIRE DDE TO 
DISABILITY AS DBTERKZNBO BY THE DIVISION OP PSNSZCAIS OP THE STATS 
OP NEW JERSEY AND HAVE TO HIS OR HER CREDIT ANY EARNED AND UNUSED 
ACCONULATED SICK LSU^VE, WHICH SICK LEAVE SHALL BE SOLELY THE 
TWELVE (12) DAYS PER CALENDAR YEAR SET PORTR IN TEE CONTRACT AND 
NOT THE TWO HONDRBD AND P2PTY-ONS {251} DAYS BASE SICK DAYS SET FORTH 
IN TEE CONTRACT, SBALL BE ENTITLED TO RECEIVE STTPPLBUENTAL 
COUPBNSATZON FOR EACH EARNED AND tniUSED ACCUUOLATBD SICK UlAVS AS 
DEFINED ABOVE. 

WITH REGARDS TO REGULAR RETXREUENTS, THE SUPPLEMENTAL 
COMPENSATION TO BB PAID SHALL BE COMPUTED AT TEE RATE OP ONB-HALP 
OP THE ELIGIBLE. EMPLOYEES DAILY RATE OF PAY FOR EACH DAY OP THE 
EARNED AND UNUSED ACCUMULATED SICK LEAVE BASED UPON THE AVERAGE 
ANNUAL COMPaVSATION RECEIVED DURING THE LAST YEAR OP HIS EMPLOYMENT 
PRIOR TO THE BFPBCTZVE DATE OF BIS RETIREMENT, PKOVZDSD, HOWEVER, 

THAT NO SUCH SUPPLEMENTAL COMPENSATION SHALL EXCEED THIRTEEN 



THOUSAIiTD DOLUURS ($13,000.00). TSIS SnpPLQCEQn'Al. COMPSNSATZOH 
SBAXiL BE PAID XM A LOMP SXJK AFTER TBB EFFECTIVE CATS OP RKTIREUSNT 
AFTER SIX (6) UOIITHS OF HOTICS 18 OIVEK TO TBE SUFLOIER. 

WITH RSOARCF to FBRldU^tfSNT DTSABIXiITY RETIREKENT, THE 
SUPPLEMENTAL COMPENSATION TO BE PAID SBALL BE COMETITED AT THE RATE 
OF ONE-HALF OP THE ELIOZBLS BKFLOYKSS DAILY RATE OF PAY FOR 
EACH DAY OP THE EARNED AMD OKOSED ACCOMOXiATBD $ZCK LEAVE BASED T7PON 
TBS AVERAGE AHNDAL COMPSN6ATXON RECEIVED ODRINO THE ZAST YEAR OF 
BIS OR BSR EUPLOYUBNT PRIOR TO TBS EFFECTIVE DATE OF SIS OR HER 

rstzreuent, provzdbo, bowevsr, that no such supplemental 
COUPZHSAT30N SHALL EXCEED TSIRTSSM THOUSAND DOLLARS. ($13,000.00), 
AND PROVIDED FURTHER, THAT TBE ACCUHUZATBD SXCX TIME PAYMENT FOR 
DISABILITY SBALL BE CALCULATED BY OBTERHINXNG A REGULAR RETIREMENT 
SICK PAYMENT AND MULTIPLYING THAT FIGURE BY A FRACTION WITH THE 
NUMERATOR BEING TBS EMPLOYEES FULL YEARS OF SERVICE AND THE 
DENOMINATION BEING TWENTY-FIVE (2S) YEARS. ADDITIONALLY, TBE 
PAYMENT TO A DISABILITY RETIREE SHALL NOT EXCEED A SICK LEAVE BOY 
BACK PAYMENT DUE UNDER REGULAR RETIREMENT SICK LEAVE BC7Y BACK. 

THIS SUPPLEMENTAL COMPENSATION SHALL BE PAID IN A LUMP SUM AFTER 
THE EFFECTIVE DATS OF RETIRBUENT AFTER SIX (6) MONTHS OF NOTICE IS 
GIVEN TO TEE EMPLOYER. 
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WITS ASOARO TO AN SMPLOYE8 WHO OIKS, XF ANY PSRKANENT EfeTPliOYSE 


OF TSS UNIT SHAUi QXB WSO Z8 A USUB8R OP THB DSPARTUENT AND HAVB TO 
SIS OR SER CREDIT ANY EARNED OR ONDSED AC C a MUl ATEP SICK LEAVE, 

WHICH SXCR LEAVE SHALL BE SOLELY THE TWELVE <12} OATS PER CALENDAR 
YEAR SET FORTH IN THE CONTRACT AND NOT THE TWO HTOTORED PIPTY-OME 
<251} DAYS BASE SICK DAYS SET FORTH IN THE CONTRACT, TREK THE 
OSCSASBO UEUBERS IMMEDIATE FAMILY SBALL BE ENTITLED TO RECEIVE 
50PPLEUBNTAL PAYMENT FOR SVCK EARNED AND UNUSED ACCOUDLATSD SICK 
LEAVE AS DEFINED AfiOVE. IMMEDIATE FAMILY SHALL MEAN SPOUSE, AND IF 
NO LIVZMd CHILDREN, THEN PARENTS OF DECEDENT, IN EQUAL SHARES, AND 
IP HO LIVING PARENT TEEN TO LIVING GRANDCHILDREN OB DECEDENT, IN 
EQUAL SHARES. PAYMENT TO BE KAX« SHALL BE COMPUTED AT THE RATE OF 
QNE-BALF OP THE ELIGIBLE EMPLOYEE'S DAILY RATE OF PAY FOR EACH 
DAY OF THE EARNED AND UNUSED ACCUMULATED SICK LEAVE BASED UPON THE 
AVERAOS AIOIUAL COMPENSATION RECEIVED DURING THE LAST YEAR OF RIS OR 
HER EMPLOYMENT PRIOR TO DEATH, PROVIDED THAT NO SUCH SUPPLEMENTAL 
COMPENSATION SHALL BZCSSD THIRTEEN THOUSAND DOLLARS ($13,000.00) 

FOR A DEATH. THE SUPPLEMENTAL COMPENSATION SBALL BE PAID IN A LUMP 
SUM AFTER TEE EFFECTIVE DATS OF RETIREMENT. 

FOR A PERMM7ENT EMPLOYEE TO BE ENTITLED TO UNUSED SICK LEAVE 
PAYMENT, BE MUST HAVE, IN ADDITION TO TEE TWO HUNDRED FIPTY'ORB 
<251} BASE SICK DAYS. SOME UNUSED ACCUMULATED SICK LEAVE. 
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EXAMPLES AS TO PSGCLAR SICK LEAVE BUY BACAi 

(A) EirPLOYEE HAS TWO HUNDRED 7TFTY-0NE (251) BASE SICE DAYS, 
PLUS FIFTY (SO) UNUSED SICK DAYS, ES MOULD BE ENTITLED TO BE 
COMPENSATED POR ONE-SALP OP THE UNUSED PIPTY (50) SICK DAY'S u? 

TO THE SUM OP THIRTEEN TEOtTSAND DOLLARS ($13,000.00). 

(B) EMPLOYEE HAS TMO HUNDRED (200) BASE SICK DAYS, AND NO 
TINUSEU ACCUMULATED SICK LEAVE, BE MOULD NOT BE ENTITLED TO ANY 
COMPENSATION FOR UNUSED SICK LEAVE. 

(C) EMPLOYEE HAS ONE HUNDRED FIFTY-ONE (151) BASE SICK LEAVE 
AND ONE HUNDRED PIPTY (150) UNUSED ACCUMULATED SICK LEAVE, ONE 
HUNDRED (100> OP HIS ACCUMULATED SICK LEAVE MOULD HAVE TO BE ADDED 
TO TBE ONE HUNDRED FIFTY-ONE (151) BASE SICK DAYS TO ARRIVE AT TWO 
HUNDRED FIFTY-ONE (251) BASE SICK DAYS, MBICH MOULD LEAVE TBE 
EMPLOYEE WITH FIFTY (50) UNUSED ACCUMULATED SICK LEAVE, AND BE 
MOULD BE ENTITLED TO ONX-BALP OF THOSE FIFTY (SO) DAYS FOR 
COMPENSATION DP TO THE MAKIMDK OF THIRTEEN THOUSAND DOLLARS 
($13,000.00). 

EXAMPLE AS TO DISABILITY SICK LEAVE BUY BACRt 

(A) EMPLOYEE HAS TMO HUNDRED FIFTY-ONE (251) BASE SICK DAYS, 
PLUS FIFTY (50) UNUSED SICK DAYS, AMD TWENTY (20) FULL YEARS OF 
SERVICE; HE MOULD BE ENTITLED TO BE COMPENSATED FOR ONE-HALF OF 
THE UNUSED FIFTY (SO) SICK DAYS TIMES FOUR-FIFTH'S UP TO THE SUM OF 
THIRTEEN THOUSAND DOLLARS ($13,000.00). 
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(B) CUFLOYBZ HAS TWO BOMORSD (200) BASE SICK CAYS USTD t70 DHUBEO 
ACCOUOZATEO SZCR LEAVE AKD TWENTY (20) POLL YEARS OP SERVICE, 

HE WOOLD NOT BE ENTITLED TO ANY COHPENSATION POR UNUSED SICE LEAVE. 

(C) EMPLOYES HAS ONE HUNDRED PZPTY-OHB (ISI) BASE SICE LEAVE 
AND ONS HUNDRED PITTY (ISO) UNUSED ACCUMULATED SICK LEAVE, AND TWENTY 
(30) PULL YEARS OP SERVICE, ONE HUNDRED (iOO) OP HIS ACCUMULATED 
SICE LEAVE WOULD SAVE TO BE ADC^ TO ONE HUNDRED FIFTY-ONE (ISI) 

BASE SICE DAYS TO ARRIVE AT TWO HUNDRED PXPTY-ONE (251) BASE SICK 
DAYS, WHICH WOULD LEAVE THE EMPLOYEE WITH FIFTY (50) tlNUSED 
ACCUMULATED SZCX LEAVE, AND KB OR SHE WOULD BE ENTITLED TO ONS-HALP 
OP THOSE FIFTY (SO) SAYS TIMS POUR-FIFTH’S OOUFEN8ATION OF TO THE 
MAKXtfUM OF THIRTEEN THOUSAND DOLLARS ($13,000.00). 

3. TBS EMPLOYER WILL PAY TEE PRZUIUU FOR BLUE CROSS AND SLUE 
SHIELD COVERAGE POR A PERMANENT EMPLOYEE AND BIS DEPOa3Q«TS, THE 
OEFEKDENTS AS DEFINED IN TEE STATE OF HER JERSEY HEALTH BENEFITS 
PROCRAU, AFTER THE PERMANENT EMPLOYEE HAS RETIRED UP TO THE OATS OP 
THE RETIRED EMPLOYEE'S DEATH, PROVIDED SAID PERKAMENT EUFLOYEE 
RETIRED AFTER TWENTY-FIVE (25) YEARS OR MORS OP SERVICE CREDITED 
IN SUCH RETIREMENT SYSTEM, OR THOSE PERMANSKT EMPLOYEES WHO RETIRED 
ON DISABILITY PENSION BASED ON FEWER YEARS OP SERVICE CREDITED IN 
SUCH RETIREMENT SYSTEM AND MUST MEET ALL OTHER CRITERIA AS SET POR 
BY CHAPTER 86. 
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ARTICI.S 2VXZI 


XNr)BadMlFZCA7ZON 


SECTION le.oi 

THE TOWNSHIP 130ES HEREBY AGREE TO PROVIDE POLICE 
PB07ZSS10NAI. LIABILITY INSURANCE IN AN UNLIMITED AMOUNT THROUGH THE 
TOWNSHIP'S SSL?>INSURANCE PROGRAM AND OR A LIABILITY INSURANCE 
POLICY. 

SECTION 18.02 

THE EMPLOYER SHALL, AT MO COST TO THE MEMBER, REPAIR OR 
REPLACE AT THE EMPLOYER'S OPTION, ANY PERSONAL EQUIPMENT OR 
PROPERTY or THE MEMBER DAMAGED OR BROKEN AS A RESULT OP THE 
ACTIVITIES OF A MEMBER IN TEE LINE OP DUTY AS A SWING TOWNSHIP 
POLICE OPPICER, THE SUM LOT MOT TO EXCEED ONE HUNDRED PIPTY DOLLARS 
($150.00). 
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(A) 7SS PARTIES HAVE AORBSD TO THE FOLLOffZKOi 
<1) Ilf OXSClPIflNARY ACTION BROUGHT BY TEE EHPLOYXR AGAINST 
THE EMPLOYEE AND THE EMPLOYEE SUBSEQUENTLY PREVAILS, TEE EMPLOYER 
WILL REIMBURSE THE EMPLOYES FOR LEGAL EXPENSES 07 HX5 DEFENSE FOR 
TBS REASONABLE TIKE AS IS REQUIRED AT THB HOURLY RATS OP 
SEVENTY-FIVE DOLLARS (S75.00). 

(2) IN MATTERS NBERB THE EMPLOYEE 15 THB IKTBNDANT IN AN 
ACTION OR LEGAL PROCEEDING ARISING OUT 07 OR INCIDENTAL TO THE 
FZR70RUANCS 07 BIS OR HSR DtlTY, TEE EMPLOYER SHALL PAY TBS SUM OF 
SSVBNTY-PZVB DOLLARS ($75.00) PER HOUR FOR LEGAL FEES IN TEE 
EMPLOYEE'S DEFENSE FOR SUCH TIME AS ZS REQUIRED. 

(3> IN ALL MATTERS WHERE THE SKPLOYES'S ATTORNEY IS 
REQUESTING PAYMENT, THE EMPLOYEE'S ATTORNEY IS REQUIRED TO SUBMIT 
AN AFFIDAVIT OF SERVICE TO THE TOWNSHIP IN ORDER TO BE PAID UNDER 
ARTICLE XZX. 
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AJITICIA 2IX 


RSPRESBtfTATZON 0? UEUSBRS 


fiSCTION 19.01 

1. VmSNEVBR AN EUFLOYBS IS X OBFENDAMT IH AM ACTION OF LEOAL 
FROCSKOZHO ARISZMO OtTT OF OR ZMCIItEtfTTAL TO TRB PSRFORHAMCS OP HIS 
ElOTY, TBS SICPI.OYEF SBAII. PROVZDS TBB EMPLOYEE WITH tTECESSAR? MEANS 
POR TBB DBPEMSE OP SVCB ACTION ANO PROCSBOrNGS, BUT NOT FOR HIS 
raPSKSB IN A OXSCIPLZMARY ACTZOM ZMSTITDTSD AGAINST BXH BY THE 
BUFLOYBB OR IN A CRZUXNAL PROCESDIMO IHSTXTOTSD AGAINST HIM AS A 
RBSDLT OP A COMPLAINT ON BBBALP OF BIS EUPLOTER. IP ANY 
DISCIPLINARY ACTION OR CRItaNAL PROCZBOXNO INSTITDTED BY OR ON 
COMPLAINT OF THE BUPLOYBR SHALL BS OZSUISSBO OR FINALLY BE 
DETERUZNBO IN FAVOR OF TBE EMPLOYES, TBB BBIPLOYES SHALL RElHBXntSE 
THE SUPLOYBB FOR TBB EZPENSS OF BIS DEFENSE. IN ANY CRUCINXL 
PROCEZDZNG IHSTITOTBO AGAINST TBS SIPLOYBB aIixSZNG OUT OF OR 
INCIDENTAL TO TBB PERFORUANCE OF HIS DOTIES, THE EMPLOYEE SBALL 
HAVE THE RIGHT TO SBCDRX INDSFBNXSaaT C0DN5SL, SUBJECT TO THE 
APPROVAL OF THE BUPLOYBR, AS TO THE ATTORNEY RETAINED AND TBE FEES 
TO BE CHARGBD. NHICH APPROVAL SBALL NOT BE UNREASONABLY NZTHBELD. 
IN THE EVENT THAT THE SUFLOYBE PAILS TO OBTAIN TEE APPROVAL OF THE 
BUPLOYBR AS TO TBB FSB TO BE CHARGED BY TBE ATTORNEY AND THE 
ATTORNEY TO BS RETAINED, TBBN IN THAT EVENT TEB FES FOR THE 
ATTORNEY MILL BE THE SOLS RESPONSIBILITY OP THE EUPLOYEB. 
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AFTZCLS ZZ 


lOAlt ALLOVAMCS 

XN THE SVEHT THAT AN OPFICSR COVERBO BY THIS AaRESHZNT 'WORKS 
TWELVE (12) COMTINUODS HOURS IN ANY TWENTY-POtTR (24) HOUR WORK DAY, 
THEN HB/SKS SKALI. BE PERUZT7ED A USAL ALLOWANCE UP TO THE SUM OP BIORT 
DOLLARS ($8.00) UPON PRESENTATION OP A RECEIPTED BILL. 
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ARTICXJ& ZZZ 


IH-ffSRVZCS TRAZHXNO 


SBCTlOtr 21.01 

TEE COST OP AU. POLICE TRAIMXEO COURSES, SZUINARS A21D 
CONFERENCES AUTBORIZED IN ADVANCE SY TBB TONMSHZP WILL BE BORNS BY 
TES TOWNSHIP. TBE TOWNSHIP WILL OOUFBNSATS EMPLOYEE' 3 AT TSB RATE OP 
TWENTY'PXVB (25) CENTS PER MILB FOR USE OP BIS OWN VSHlCliS IN ATTENDING 
SCBOOLXNG AND IN-SBRVXCE TRAIIfZNO. WHICH IS REQUIRED BY THE POLICE 
DEPARTMENT. 

SECTXC»I 21.02 

TBS TOWNSHIP OP SWING WILL PAY TEE SUM OP TWO BUNOXSO 
DOLLARS ($200.00) ANNUALLY TO THE POLICE OPFXCSR WHO HAS RSCSIVEO 
AN AA DEGREE PVITH A MAJOR IN LAW ENFORCEMENT AND OR CRIMINAL 
JUSTICE. TEE TOWSBIP OP BWINO WILL PAY THE SUM OP POOR HUNDRED 
DOLLARS <$400.00) ANNUALLY TO TBB POLICE OFFICER WHO BAS RECEIVED 
A BACHELOR' S DEGREE WITB A MAJOR IK LAW ZNFORCZ2dENT AND OR CRIMINAL 
JUSTICE. IN NO CASS IS TBB POLICE OFFICES TO RECSXVS MORE THAN 
POUR BUNDRBD DOLLARS ($400.00) ANNUALLY AND SAID SUM IS IN ADDITION 
TO TBB SALARY SET PORTR IN ARTICLE IX. 

THE TOWNSHIP AGREES TO INCREASE TES AISOUNT OP COLLEGE BENEFIT BY 
FIFTY COLLARS ($50.00) BFPBCTIVXVS 7-l>PS, (I.S ASSSQCIATS DECREE SBALL 
BE PAIS IN THE SUM OF $250.00, BACHELOR'S DEGREE SHALL BE PAID 
IN TBS SUM OF $490.00.) 


47 



ARTZCIA ZZII 


OBCKDBNT‘S BKNB7XTS 


SBCTIOK 22.02 

IH TEE EVENT Tai^T IkN EMPLOVEE IN TEE DAFOAIMZNO UNIT 
SRAZJL. DIE WHILE STZZ^ AM EMPLOYES O? THE TOWNSHIP 07 EWINQ POLICE 
DEPARTMENT, HIS ESTATE WILL RECEIVE PAY POR THE UNUSED HOLIDAYS AND 
VACATION TIMS ON A PRORATED BASIS, AS WELL AS SZCR TIME BUY BACK AS 
SET FORTH IN ARTICLE IX. 
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ARTICl*a XXllI 


PERSONNEL PILES 

AN EMPLOYEE, BY REQUEST POR APPOINTMENT, AND WITH APPROVAL OP 
THE IMMEDIATE SUPERVISOR, SHALL HAVE ACCESS TO EXAMINE HIS/HER OWN 
PERSONNEL PILE DURXNO OPPICER HOURS, AT A REASONABLE TIME SET BY 
MANAOEMENT. 

THE EMPLOYEE HAY RESPOND IN WRITING TO ANY DOCUMENTS IN HIS/HER 
PILE, AND SAID RESPONSE SHALL BECOME PART OF THE PERSONNEL PILE BUT 
SHALL NOT BE BINDING UPON MANAGEMENT. 

THE EMPLOYEE WILL BE GIVEN COPIES OP DISCIPLINARY ACTION TAKEN 
AGAINST HIM/HER, COMMENCING WITH WRITTEN REPRIMANDS. 
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ARTICLE XZZV 


MATERNITY LEAVE 

FEMALE POLICE OFFICERS SHALL ADVISE THE EMPLOYER IN WRITING OP 
PREGNANCY. TEE RIGHTS OF A FEMALE POLICE OFFICER SHALL INCLUDE BUT 
NOT BE LIMITED TO TBS FOLLOWING PROVISIONS 1 

1. TRE FEMALE POLICE OFFICER SHALL BE PERMITTED TO WORE AS 

A POLICE OFFICER SO LONO AS SUCH WORK IS PEMlITTED BY A DOCTOR'S NOTE. 
TBS FEMALE POLICE OFFICER'S ASSIGNMENTS SHALL BE AT TBS DISCRETION OF 
TBS CHIEF OP POLICE. THE DOCTOR SHALL BE A PHYSICIAN OF THE OFFICER'S 
OWN CSOOSZNG. HOWEVER, THE EMPLOYER RESERVES TEE RZOBT TO REQtHRE TEE 
FEMALE POLICE OFFICER BE BZAKXNBS BY AND APPROVED FoR DUTY BY THE 
TOWNSHIP PHYSICIAN. 

2. IN ADDITION TO THE OTHER PROVISIONS OF THIS ARTICLE, THE 
FEMALE POLICE OFFICER SHALL BE PERMITTED TO USE ACCUKULATSD SICK TIME, 
COMPENSATORY TIME OFF AlOD ANY OTHER ACCUMULATED TIMS BENEFITS WHICH 
SHE MAY HAVE DURING THE PERIOD OF HER PREGNANCY AND THE PERIOD 
FOLLOWING CHILXSIRTB. ANY REQUEST FOR SUCH USE SHALL BE IN 
ACCORDANCE WITH ESTABLISHED DEPARTMENTAL FOUCY REGARDING REQUESTS 
FOR USE or TIME BENEFITS. NOTHING CONTAINED HEREIN IS INTENDED TO 
ALLOW THE FEMALE POLICE OFFICER THE USE OF TBS 251 SICK LEAVE BANK 
UNLESS SAID FEMALE POLICE OFFICER BAS QUALIFIED FOR THE USE OP THE 
251 SANK IN ACCORDANCE WITH SECTION 5.01 OF THE CONTRACT. 
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3. IV ADDITION, A FSUALS SafPLOYSE WITH ONE (1) YZKR OR KORS 
OP SSRVICZ SHALL BE ORANTED, ON 30 DAYS RRZTTSN NOTICE, MATERNITY 

LEAVE NXTHOX7T PAY POR UP TO SIX (6) MONTHS DURATION AND SHALL BE 
RETURNED TO WORK WITHOUT LOSS OP PRIOR SENIORITY, OR PRIOR BENEFITS, 
PROVIDED SEE NOTIFIES TEE CBIZP OF POLICE IN WRITING NO LATER THAN 
TBREB (3) BONTHS OF LEAVE THAT SHE INTENDS TO RETURN TO WORK. 

4. TBS FZUALfi POLICE OFFICER SHALL BE ENTITLED TO AZJj 
BENEFITS NORMALLY PROVIDED TO POLICE OFFICERS ON ACTIVE DOTY DURING 
MATERNITY LEAVE PROVZDSD FOR IN TBI8 ARTICLE, CONSISTENT WITH 
APPLICABLE LAWS AND REGULATIONS RELATING TO EMPLOYEE BENEFITS. 

5. UPON RETURN TO ACTIVE DOTY STATUS, TBS FEMALE POLICE 
OFFICER SHALL BE ENTITLED TO BE PLACED IN THE SAME POSITION (PATROL 
OR DETECTIVE) WHICB SHE EELD PRIOR TO MATERNITY LEAVE. 
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AKTXCX.E ZrV 


CtVII. SBRVXCa RIGHTS 


SSCTIOH 25.01 

THE PARTIES AGREED THAT KOTWITHSTANDING TEE TERMS SET 
PORTH IN THIS CONTRACT THAT THE EUPZ.OVESS NRO ABE MEMBERS OP THE 
SAROAXNINO OMIT HAVE NOT IN ANY NAY WAIVED AMD THE TOWNSHIP AGREES 
THAT THEY HAVE NOT WAIVED ANY RIGHTS THAT THE EMPLOYEES KAY HAVE 
ONCER CIVIL SERVICE AZOOLATIONS, STATOES AND LAWS. 
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ARTICLE ZVZ 


SSTARADILZTY ANP SAVINGS 


SECTION 26.01 

IF ANY PROVISIONS OP THIS AQREZHZNT SHALL BE HELD INVALID 
BY OPERATION OF LAN CR BY TRIBUNAL OF COMPETENT JITRISCZCTION 
INCLUDING BUT NOT LIMITED TO TSE NEW JERSEY DEPARTMENT OP CIVIL 
SERVICE OR I? C<UCFLIANCE VITB OR ZNPORCSUSNI OF ANY PROVISIONS 
SHOULD BE RESTRAINED BY SUCH TRIfiXTNAL PENDING PINAL DETERMINATION 
AS TO ITS VALIDITY, SUCH PROVISION SHALL BE INOPERATIVE BUT ALL 
OTHER PROVISIONS OP THIS AGREEMENT SHALL NOT BE AFFECTED THEREBY 
AMD SHALL CONTINUE IN PULL FORCE AND EFFECT. 
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ARTICLE EZVZI 


FSRSOMAL DAYS 


SECTION 27.01 

EUPLOYBES COVERED BY THIS AGRBSNBNT SHALL BE ENTITLED TO 
THREE (3> DAYS PER YEAR LEAVE OF ASeSNCE WITH PAY FOR PERSONAL 
BUSINESS. SAID LEAVE SHALL NOT BE TAKEN UNLESS FORTY-SIGHT (48) 
HOURS NOTICE IS GIVEN, SAXO LEAVE MAY BE TAKEN ONLY UPON 
AUTHORIZATION BY SAID CHIEF OF POLICE OR BIS OBSXONEB. TEE TONMSHIP 
RESERVES THE RIGHT TO DENY REQUESTS FOR PERSONAL DAYS AS CONDITIONS 
WARRANT, BUT AUTHORIZATION SHALL MOT BE UNREASONABLY WITHHELD. 
PERSONAL DAYS SHALL NOT BE TAKEN IN CONJUNCTION WITH VACATION, SICK 
LEAVE OR HOLIDAYS. 
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ART3C1.S ZZVXZX 


DSPARTUEHTAZ. XMVSSTXCaATXONS 


IM AK KPFOPT TO INSURE THAT DZPARTUSITTAL ZNVSSTIOATIONS 
ARE CONDaCTBO IN A UANNER NHICB IS CONDUCIVE TO GOOD ORDER AND 
DISCIPLINE, THE POLLONXNO RUX.ZS ARE HEREBY ADOPTEDt 

1. TBS INTERROGATION OP A MEUSER OP TEE SOA 
SHALL BE AT A REASONABLE EOUR, PREFERABLY 
NBZN TEE UKUBSR OP THE SOA IS ON DUTY, 

UNLESS TBS EXIGENCIES OF TBB 
INVESTIGATION DICTATE OTHERWISE. 

2. TBS INTERROGATIONS SHALL TARE PLACE AT A 
LOCATION DESIGNATED BY THE CBZSP OF 
POLICE. USUALLY XT WILL BE AT TBS OFFICE 
OP THE CHIEF OR TEE LOCATION WHERE TBB 
INCIDENT ALLEGEDLY OCCURRED. 

2. TBE ISBBBR OF TBB SOA SHALL BE INFORUBO 
OP TEE NATURE OP THE INVBSTIOATZON BEFORE 
ANY INTERROGATION COlOtSNCES. SUFFICIENT 
ZNPCBXATIW TO REASONABLY APPRAISE THE 
ffiHBERS OF TBE ALLEGATIONS SBOULD BE 
PROVZOZD. IF IT IS KNOWN THAT TBB MSIBER 
OF THE SOA, IS BEING ZNTKRROOATBD AS A 
WITNESS ONLY, BE SHOULD BE SO INFORMED AT 
THE INITIAL CONTACT. 

4. THE 0OB5TIO2IING SHALL BE REASONABLE IN 
LENGTH. FIFTEEN (15) KZNUTSS TIME SHALL 
BE PROVXXSD FOR PERSONAL NECESSITIES, 

NEALS, TELEPHONE CALLS, AND REST PERIODS 
AT TBB END OF EVERY TWO (2) SOURS. 

5. TBS MEUBBR OF TBB SOA SHALL ROT BE 
SUBJECT TO AMY OFFENSIVE LANGUAGE, NOR 

shall he be threatened with transfer, 

DISMISSAL OR OTHER DISCIPLINARY 
PUNISHMENT. NO PROUISB OF REWARD SHALL 
BE MADE AS AM ZNDUCEMEMT TO AKSWBRZNO 
QUESTIONS. 
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6. AT EVERY STATS OF THE PROCSEDINOS, THE 
DSPARTldEMT SBAZJ^ AFFORD AK OPPORTONITY 
FOR A UEKBBR OF THE SOA, ZF HE SO 
REQUESTS, TO CONSULT WZTB COUNSEL AND OR 
HIS SOA OR PBA REPRESENTATIVE BEFORE BEING 
QUESTIONED CONCSRNXKQ A VIOLATION OF THE 
RULES AMD REGULATIONS DURING THE 
INTERROGATION OF A MEMBER OF THE SOA, 

WHICH SHALL NOT DELAY TBS INTERROGATION 
BBY<»n> ONE (1) HOUR FOR CONSULTATION WITH 
THE SOA REPRESENTATIVE. 

7. IN CASES OTHER THAN DEPARTMENTAL 
INVESTXOATXONS, IF A MEMBER IS UNDER 
ARREST OR IF BE IS A SUSPECT OR THE 
TARGET OF A CRIUZNAL INVESTIGATION, IB 
SHALL as GIVEN HIS RIGHT PURSUANT TO TBS 
CURRENT DECISIONS OF THE UNITED STATES 
SUPREME COURT. 

9. NOTHING HEREIN SHALL BE CONSTRUED TO 

DEPRIVE THE OSPARTUBNT OR ITS OFFICERS OF 
THE ABILITY TO CONDUCT THE ROUTINE AND 
DAILY OPERATIONS OF THE DBPARTUSHT. 

9, NO EMPLOYEE COVERED BY THIS AGREEMENT 
SHALL BE SUBJECTED TO ANY URINALYSIS OR 
BLOOD SCREENING UNLESS OF TBS TWO (2) 

CIRCUMSTANCES EXISTt <i) WHERE TBS 
EMPLOYER HAS PROBABLE CAUSE TO SUSPECT 
THAT THERE Z8 A JOB'RXLATSD INDXVXOOALIZED 
IMPACT WITH RESPECT TO TBS SPECIFIC 
SKPLOYSS BEING TESTED. (3) WSBRE THE 
URINALYSIS OR BLOOD TESTING IS DONE AS 
PART OF A BONA FIDE ANNUAL PHYSICAL 

ezamznation nucb is dons for the entire 

POLICE EOBPARTHENT. 

10. UNDER'NO CZRCUUSTANCZ SHALL TBS EMPLOYER 
OFFER OR DIRECT THE TARING OF A POLYGRAPH 
EXAMINATION BY THIS AGREEMENT. 
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ART7CX.E 


rai.LY BAROAIMKD 


SECTXOK 29.0 

THS PARTIES AOREE TEAT THEY HAVE POLLY BARGAIDSD AND 
ACREBO UPON ALL TBRUS AKC CONDITIONS OF BHFLOYUEOT ZKCORPORATB 
TBB COUPLETS AMD FINAL UMDERSTAMDZMO AND SBTTLEUEMT BY THE PARTIES 
OF ALL BARC3A2MXMO ISSUES WRICK WERE OR COOLD SAVE BBS27 TEE SUBJECT 
OP HSGOTIATIOMS. 


IM NZTMBS8 NHBRBOF, WE HAVE RERSUMTO SET OUR RANDS AMD 
SEALS TEE DATS AMD YEAR FIRST HERSXMABOVE WRITTEN.- 
WITNESS: TOWNSHIP OF SWIMO 
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APPENDIX A 


BASE SALARY (HOLIDAY' S XNCLD8IVS) 

EPP. EPF. EPP. 

7-1-93 7-1-94 7-1-95 

CAPTAIN $70,763 $74,301 $78,017 

LZStrrXNANT $64,405 $67, 625 $71,006 

SEROBAMT $58,402 $«1,322 $54,388 


BASS SALARY (HOLIDAY'S SZCLDDBD) 

BFP. SFP. BPP. 

7-1-93 7-1-94 7-1-9S 

CAPTAIN 
LIEUTENANT 


SSROSANT 


$66,953 $70,273 $73,815 
$60,937 $63,984 $67,163 
$55,258 $56,020 $60,921 



SIDEBAR memorandum 


TO 

JULY 1, 1993 TO JUNE 30, 1996 
COLLECTIVE NEGOTIATIONS AGREEMENT 


This memorandum is intended as an Addendum and Sidebar Letter 
to the July l, 1993 to June 30, 1996 Collective Negotiations 
Agreement between the Township of EVing (the "Township") and the 
Ewing Township Police Superior Officers Association (the "SOA"). 

The parties have completed their negotiations and reached 
agreement on the 7/1/93 to 6/30/96 contract; however, the non¬ 
superior officers, represented by PBA Local 'ill, are still 
negotiating their contract. The parties anticipate that the terms 
of the PBA negotiations, particularly as to wages, longevity, and 
clothing allowance, will be similar to those negotiated between the 
Township and the SOA. However, to ensure fairness to the SOA, and 
in recognition of their status as Superior Officers, the parties 
have agreed that if the PBA negotiations result in an agreement on 
wages, longevity, or clothing allowance greater than that agreed to 
by the SOA, or which reduces the current differentials, then the 
negotiations for this 7/1/93 to 6/30/96 contract will be reopened, 
for the sole purpose of negotiating with respect to why any or all 
three of these benefits should not be increased in light of the PBA 
contract. 


EWING TOWNSHP POLICE SUPERIOR 
OFFICERS ASSOCIATION 



DON ROSE, PRESIDENT 


TOWNSHIP OF EWING 







FREDERICK WALTERS 
TOWNSHIP MANAGER 


/ -f 


Date: 


Date: 







